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Job Description: Postdoctoral Research Assistant

	Faculty:
	Faculty of Science and Engineering

	Department/Subject:
	Biosciences

	Salary:
	Grade 7 £33,882– £37,999 per annum with USS pension benefits

	Hours of work:
	Fulltime

	Number of positions:
	1

	Contract:
	Fixed term position for 6 months, starting April 2025 or as soon as possible thereafter.

	Location:
	This position will be based at the Singleton Campus



	Introduction
	This is an opportunity for a highly motivated postdoctoral researcher to work on a major unanswered question in primate colouration: why the infants of many primate species have conspicuous colouration. For example, in Hatinh langur (Trachypithecus hatinhensis) adults are black while infants are bright orange. The project will investigate multiple hypotheses for why it might be advantageous for the most vulnerable members of a social group to stand out visually. 

	Background information 
	The successful candidate will join the Evolutionary and Sensory Ecology Lab to work on the NSF-BBSRC funded project “Primate natal coats: Form and function”. The project is in collaboration with the Primate Reproductive Ecology and Evolution group at New York University.

	
Main Duties 

	1. Analyse an image database of primate infants using perceptual modelling to quantify natal coat colour development.
2. Investigate the form of natal coat development across species. Report results.
3. To lead and contribute to manuscripts on the topic of primate natal colours.
4. Support the development of other associated manuscripts.

	General Duties
	5. Pro-actively contribute to and conduct research, including gather, prepare and analyse data, generate original ideas, and present results.
6. Be self-motivated, apply and use their initiative, aiming to determine suitable ways to tackle challenges and seeking guidance when needed
7. Interact positively and professionally with other collaborators and partners within the Faculty and elsewhere in the University and beyond as appropriate such as in industry/commerce, public organisations, hospitals and academia.
8. Contribute to Faculty organisational matters to help raise its external research profile.
9. Keep informed of developments in the field in technical, specific, and general terms and their wider implication for the discipline area. 
10. Demonstrate and evidence own professional development, identifying development needs with reference to the Vitae Researcher Development Framework, particularly regarding probation, PDR and participation in training events. 
11. Maintain and enhance links with the professional institutions and other related bodies. 
12. Promote equality and diversity in working practices and maintain positive working relationships 
13. Conduct the job role and all activities in accordance with safety, health and sustainability policies and management systems, to reduce risks and impacts arising from the work activity.
14. Ensure that risk management is an integral part of any decision-making process, by ensuring compliance with the University’s Risk Management Policy.

	Person Specification

	Essential criteria: 
1. A PhD in evolutionary, behavioural, or sensory ecology, primatology, or a related field.
2. Evidence of the ability to lead and contribute to writing and publishing research papers, particularly for refereed journals. 
3. A demonstrable ability to conduct research in line with the objectives of the project
4. Evidence of planning skills to contribute to the research project.
5. A commitment to continuous professional development. 
Desirable Criteria
6. Experience of perceptual modelling techniques.
7. Experience of phylogenetic comparative methods.

Welsh Language: 
Level 1 – ‘a little’ (you do not need to be able to speak any Welsh to apply for this role)
e.g. pronounce Welsh words, place names, department names. Able to answer the phone in Welsh (good morning / afternoon). Able to use of learn very basic every-day words and phrases (thank you, please, excuse me). Level 1 can be reached by completing a one-hour training course.

For more information about the Welsh Language Levels please refer to the Welsh Language Skills Assessment web page, which is available here.

	Additional Information
	For Informal enquiries: Please contact Dr William Allen w.l.allen@swansea.ac.uk and Prof James Higham jhigham@nyu.edu 
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